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Dear Readers ,

Here!! We present before you the
very first edition of 6 AST U [Tthed
annual management magazine from

National Institute

Studies.

of Management

Communication, character and
creativity are the important qualities
that we believe can create an impact
in the corporate world. Good
communication, right character and
brimming creativity will lay the path

of success in your journey of life.

With input from every intellectual,
ASTUTE has come out the way we
wished. ASTUTE

of talents of NIMS. Working on it was

is a kaleidoscope

real pleasure.

We therefore hope that you get all of
the above mentioned qualities from

our magazine.

59{Y

With best wishes for the editions
gﬁwead, we welcome all the readers to

the first editonof ASTUTE®é 11

Happy Reading!!!
EDITORIAL TEAM

EDITOR -IN-CHIEF Dr.G. SRIKANTH,
DIRECTOR (B.E., MBA., PhD)

FACULTY EDITOR MS.LAVANYA L ,
ASSISTANT PROFESSOR

STUDENT EDITORIAL TEAM
MINCY MOHAN Il MBA

AMEY MARIAM EMMANUEL | MBA
GAUTHAM MA RAJ M.K.S. | MBA

NELSON DANIEL | MBA

SOLIPARNIKA SFKAR | MRA

ACKNOWLEDGEMENT

1 CHAIRPERSON

1 FACULTY MEMBERS
1 OUR SPONSORS

Our fellow mates who extended their
support in bringing out the first

edition of OASTUTEG®G.



If you are planning for a year, sow
rice; if you are planning for a
decade, plant trees; if you are
planning for a lifetime, educate
people." This sums up the entire
philosophy of the time and life of
Dr. K. C. G. Verg hese, a visionary,
who built the entire edifice of the
Hindustan Group of Institutions.
His profound qualities of
enthusiasm, perseverance, vision
and live networking created a
springboard for many aspirants to

mould their careers.

DR. K.C.G VERGHESE
(1940 -2006)
Dr. K. C. G. Verghese, though born

in an ordinary middle class family in

Kerala, by dint of his hard work,

rose to one of the top -ranking

educationists.

He held on to his dreams and
converted them into reality. His
relentless work drove him to
success. He was the pioneer to
promote technical education in our
country. He helped the students
explore their own potential. He
made them realize that education,
hard work and commitments to the
nation are the only means to get
themselves employable and
overcome poverty. The best tribute
we can ever offer this architect of
the Hindustan Group of Institutions
could be to emulate his ideals and
work toward realizing his dreams.
Let his vision, "TO MAKE EVERY
MAN A SUCCESS AND NO MAN A
FAILURE ," inspire us t o follow in
his footsteps. God chose his
company on Valentine's Day. This
adorable and affable human being
will be remembered by all of us on
this day, year after year as V -day,

the Verghese Day.
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Mrs. Elizabeth Verghese
Chairperson

From the chairperson,

It is of immense pleasure to hold a copy of the maiden issue of the National

Il nstitute of Managemeento Ast20dtiB0s. 6 magazin

As you flip through the pages, am sure you will live through the events again
as the presentation of photos and event information is lively. | appreciate the
contribution of faculty members and students who have provided a variety of

conte nts as a feast for the reader.

Also, appreciate the Director, Faculty Team and Students who have made

unstinted efforts in bringing out this issue.

Best Wishes.



Mr. Anand Jacob Verghese

Director & CEO

From the Director and CEO,

It is indeed a privilege to note that National Institute of Management Studies is
bringing out its College Magazine 0 ASTUTE 2f6r thé Academic year 2010 -
11.

College Magazine provides an opportunity to the students and the staff to lend
free expression to their creative and original thoughts. Magazine plays an
instrumental role in providing a greater exposure to the students to develop
written communication skills and command over the language that enhances
the professionalism.

We at NIMS believe in all round holistic development of our students who are
the future citizens of this great country and the world. Our students should
excel not only in academics but also in Cultural activities and Sports.

| compliment the Magazine committee and all those asso ciated in bringing out
the Annual College Magazine, for their efforts and dedication. | take this
opportunity to wish the students to attain greater heights of
professional/Managerial excellence in the years to come and to be best citizens
endowed with hum anistic values after formally instructed from this institution

for new horizons of development and bliss for our country.

With best wishes.
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Dr. Aby Sam

Director

0Ast ut e I8 &Kkhldidbscope of events, articles, information and art. It is a
pleasure to run through the magazine for a variety of information and talent
displayed. The way the Magazine is organized and the inputs are provided is

laudable.

Appreciate the efforts taken by the Director, Faculty Members and Students to

bring out this Maiden issue.

Wishes for a continued effort and to bring out many such firsts.

NATIONAL INSTITUTE OF MANAGEMENT STUDIES Page6



Ms.Annie Jacob

DirectorKCG

From The Director,

Wishing the fraternity of Management Studies and the S tudents of
NIMS B -school for their success in bringing out the first edition of

their magazi ne AS TahT Ehés 1 $pecial occasion of
commencement of their first National Level Management M eet

makes me feel very happy. My wishes for greater achievement.
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Dr.G Srikanth

Director, NIMS

From the Director, NIMS

Astute 2011 is a reality in your hands by the untiring efforts of the faculty
members and the students. | congratulate each of its team members for
bringing out the maiden issue collaborating with the Management Meet MOTO
2011.

In a short span of time, the idea was generated and put into action. | am proud

to have headed the team a nd it o0s a privilege to write
Magazine.

| wish all success in bringing out OASTUTEOG e
Best Wishes.
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HINDUSTAN GROUP OF INSTITUTIONS

HINDUSTAN GROUP OF INSTITUTIONS

Sponsored by Hindustan Engineeri ng Training Centre Registered in 1968
Under Societies Act, XXI of 1860

The HINDUSTAN GROUP OF INSTITUTIONS was founded in 1966 by our
Founder and Chairman, Late Dr. K. C. G. V erghese. In the sixties, our
Chairman had realized the need for an institution that offers non -formal
technical education. The establishment of Hindustan Engineering Training
Centre (HETC) helped in the evolution of Hindustan Institute of Engineering
Technology (HIET) which met the need. This educationist, industri alist and
pioneer of the concept of non -formal technical education in Chennai (Madras)
headed several other institutions. These institutions aim at imparting quality
education in the fields of Engineering, Aviation, Applied Sciences and
Management .
Other | nstitutions under the group are,

1 NATIONAL INSTITUTE OF MANAGEMENT STUDIES
HINDUSTAN INSTITUTE OF ENGINEERING TECHNOLOGY
HINDUSTAN COLLEGE OF ARTS AND SCIENCE

il
il
1 KCG COLLEGE OF TECHNOLOGY
il

ORIENT FLIGHT SCHOOL

HINDUSTAN GROUPi6 A GLI MPSE®G
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NATI ONAL I NSTI TUTE OF MANAGEMENT S

National Institute of Management Studies Chennai, the first Stand Alone &hool of the flag

ship Hindustan Group of Educational Institutions, approved by the AICTE New Delhi and

affiliated to University of Madras, was established in 2004. It is situated on the IT Corridor at
Karapakkam in anxeellent educational scenario of lush green campus environment and easy

road connectivity.

National Institute of Management Studies offers Full Time Two Years MBA Course with a

phenomenal learning facility and profound professional ambience, under thet mirghe

Business School Environment.

Objectives
1 To achieve academic excellence in Management Education & Research.
1 To develop highly competent business leaders and entrepreneurs.

f To enhance global competitiveness of technical and managenndower.
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Vision:

Imparting quality education to the students in order to mould them professionally superior,

socially committed, ethically strong and culturally rich citizens.
Mission:

The sustainable development on knowledge and to bring the excehegiaavth by the way of
professionalism in management education and prepare the budding managers to take the practical

challenges with unmatchable core competencies..
Quiality Policy:

To maintain the effectiveness of quality education and to achievephodire professionalism

within the budding managers.
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EVENTS AND HAPPENINGS

ORIENTATION PROGRAM FOR Il MBA STUDENTS
.On June 20and 21, 2011

Orientation Program fotl year MBA students was organized to familiarize them with the
challenges they have to face after the completion of the course. Experts from Industry and
Academics were invited and 3 sessions per day was held. The students found the program to be
highly beneficial. Speakers from various arena of corporate spoke on topics subidastry
expectation from an MBA, BasicsfoShare Trading, Interview skills @ly language&
Etiquettes) by speakers lik®r. B Devamainthan, Mr. R. Vivekanandan and Mr. M.
Senthilnathan and Mr. Muthiah Ramanathespectively.

FACULTY DEVELOPMENT PROGRAM ON ERP
On 7" July, 2011 at Hindustan University

A one day SAP ERP Software Training was conducted at Hindustan University by Mr. Ashwin,
Numeric Solutions (External Traijeand Mr. J. Thanga Kumar, Assistant Professor, CSE
(Internal Trainer). National Institute of Management Studies deputed Mr.O.S. Saravanan and
Mr.R.K. Lenin for attending the program. The workshop introduced the participants to the basic
approaches, nodude suites, application and practices of various domains of ERP and its
relationship to business processes. The Morning Session dealt with conceptual framework and
the Noon Session was dedicated to practical training. The faculty found the program talyoe hig
informative.

INTERACTION WITH MR. NIK KEITH GOWING
On 4" July, 2011 between 3pm and 4pm at Hindustan University

Ni k Keith Gowing gave a presentation on, n Sk
shifting informati on pntetanrovelview ot hisiSkytulsoPloes. He al s
visualized how in moments of major yet unexpected crisis the institutions of pomreather

corporate, political, governmentalface a new, acute vulnerability of both their influence and
effectiveness, with #ir legitimacy challenged. He informed the audience the new definition of

media in an elaborate manner with illustrations and clippings of events worldwide.
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Kl SUNG CHUNGG6S GUEST LECTURE
On 1*' July, 2011 between 10am and 1pm at Hindustan University

It was a great honour for the students of School of Managel
Studies of Hindustan University, National Institute of

Management Studies, Karapakkam and Hindustan Arts and
Science, to interact with Professor Ki Sung Chung who is
experienced personality the field of International Business Polic
He enlightened the students pursuing management studies ¢

topic of AGI obal Business Str
for all the students as he explained in detail about the history, gr
anddevel opment of Korea. To qu

how we dream of our future.o

AUG.04, 2011 INDUSTRIAL VISIT TO HINDUSTAN COCA -COLA BEVERAGES
PRIVATE LTD

Management education becomes complete only when the students get adequate exposure to
current practices in organisations. To provide real time exposure of production process, the
industrial visit committee of NIMS organised a visit to the production pidritoco cola’,
Chennai. The visit was on 4th of August, Thursdde students of second year accompanied by

the staff members had an opportunity to gain a thorough insight into beverage (soft drinks)
production, quality systems practiced, technologicgeats followed inside the organisation.

The day proved to be very educating and entertaining for the students as well as the faculty.

INDUSTRIAL VISIT TO TIMES OF INDIA

The second year students went for an Industrial visit to Times of India, Sholingam&lugust,
2011. The day proved to be fruitul, as the students got inputs on career opportunities in media,
production and operations at the plant.
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ORIENTATION PROGRAM FOR MBA | YEAR

7™ September Orientation for | Year MBA :

Competent speakers liKer.K.SathyanarayanarMr. Charlie Roy and Ms. Padma Rajagopal
spoke on topics lik®bjectives of MBA Industry Expectations from an MBZAntrepreneurship
respectively

INDUSTRIAL VISIT TO GRUNDFOS PUMPS INDIA PVT. LTD

The students of First yedBA students isitedto Grundfos Pvt Ltd at Thoraipakkam as part of
Industrial exposuréuring September 2011. The entire plant was elaborated during the visit and
students were excited to be seeing and understanding the cdmplekpump manufacturer.

GREEN DAY CELEBRATION

Green day celebrations were held as part of Gi
club activities to create environmengalarenessThe
Director, Faculty and Students enthusiastice
participated in the planting of saplings. It w
followed by a theme dance and mime by students.
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ACHIEVEMENTS!!!

1 Ruban Praveen Anburaj & Deepan Kumar of || MBA, wort 3
place for Business Quiz at a National level management meet at

Prathyusha Institute of Technology andManagement2011

1 The teamfrom NIMS won 34 prize for Corporate walk at
6 MAGMA 10856 conducted by As an

Management.

{1 Overall champions of management meet condad by SRM

School of management in the year 2010.

! Ragavendra of 2nd MBA is a Tabla player and has done

numerous concerts all over India.

1 Our students were part of
many other competitions held
in various colleges
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M Saravanan a
student of | MBA,
was part of the tean

that represented th

OMi ninstr’

affairs©o
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FROM THE PILLARS OF NIMS

E-BANKING-il SSUES AN
CHALLENGESO

N

Dr. Subramanian.S
Professor

E-bankingis an umbrella term for the process by which a customer may perform banking
transactions electronically without visitirgbrick-andmortar institution.It is a convenient and
secure way to access customer account 24 hours a day, 7 days a week, through theEnternet.
banking utilizes technology to allow a bank's customers and other stakeholders to interact and
transact withthe bank seamlessly through a varietychinnels such as the Internet, wireless
devices, ATMs and physical branchedemet banking is one componaita comprehensive-e
banking offering. It has exploded into the web and the Internet is a powerfutasideffective
medium for business to interact with and service their customers. The number of online banking
services to customers continues to grow and the Internet offers enormous opportunities for
banks, and other financial services to fundamentalghape their organizations (US web
corporation).

The use of electronic banking has widened the reach of banks to the people previously
excluded from the banking system, thereby improving the quality of living of such people by
providing access todmking and financial services. New products such as payroll cards are being
offered today which would help bring poor people within the banking system. The use of e
banking helps in increasing the transparency of the banking system. This has becomatimporta
due to the latest international initiatives in relation to-amtney laundering. The changeover
from paper based payment systems to electronic means of payment that the funds being
transferred are easily track able. This also adds to the accounptabilinds in an economy.

Banks can generate revenue through increased account, access fees and benefit from
promotional opportunity to crossell products such as credit cards and loans. Competition and
changes in technology and life styles have chatigedace of banking and banks in the present
environment are seeking alternative ways to provide and differentiate their services. For enabling
either information access or transactions, banks have to put up a website. There is a data to
suggest that mosiacking activity that happens is targeted at breaking intesitelsecurity.

Banks as well as consumers view the security threat as perhaps the most serious threat.
Denny (2000) observes that the security of Internet access to client account is tts¢ bigge
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challenge facing banks. For success in the increasingly competitive financial services market,
banks are finding that a comprehensive online banking strategy is essential which also provides
the essential security requirements. Security policy showdda management commitment,
technological support and effective disseminations of the policy and the security awareness of all
users.

E-banking is also observes that the implementation of SET, the standard for secure
electronic transactions on the Intetrand its widespread adoption including security measures
like encryption, digital authentication, and verification of-lme identity increase consumer
confidence. To compete in a market transformed by globalization and technological revolution,
banks lave been forced to seek alliance and establish joint ventures to maintain their
competitiveness and efficiency. It will offer a transparent environment to compare the cost and
quality of services offered by a variety of financial institutions. As a réiselfocus is going to
shift from generic banking servite customized banking saces.

OBESITY AND ITS CAUSES AND
EFFECTS

Mrs.R Rajaveni

Asdgstant Professor

A greaterproportion of youth aged between 19 years and 30 yeaespeerweightthanever
befae (Orgden, 2004). Thikas soundeda public health alarm.Overweightyouth ae much
more likely to endup obese wherhey are adults.Obesityin adulthoodis a known risk factor
for chronic diseasesincluding heart diseasaliabetes,and highblood pres sure, stroke, and
someforms of cance (McTigue, 2002)What can be doneto preventthe gowing prevalenceof
obesity amonghe youth in India? Establishirg setof standads regading whom to treatand
how to treatthemis a key step. But to proceed with this it is important to ascertain the ground
realities of various facts attached to the problem of obesity and overweight especially among
college going youth , as this study focuses on awareness , causes and effectsesflovand
obesity .
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What Is Obesity?

Obesity is an excess proportion of total body fat. A person is considered obese when his or her
weight is 20% or more above normal weight. The most common measure of obesity is the body
mass index or BMI. A persos considered overweight if his or her BMI is between 25 and 29.9;

a person is considered obese if his or her BMI is over 30.

What Causes Obesity?

Obesity occurs when a person consumes more calories than he or she burns. For many people
this boils down teeating too much and exercising too little. But there are other factors that also
play a role in obesity. These may include:

Age. As you get older, your body's ability to metabolize food slows down. This is why people
note that they eat the same and dosthime activities as they did when they were 20 years old,
but at age 40, gain weight.

Gender. Women tend to be more overweight than men. Men have a higher resting metabolic rate
(meaning they burn more energy at rest) than women, so men require mores ¢alangantain

their body weight.

Genetics Obesity (and thinness) tends to run in families. In a study of adults who were adopted
as children, researchers found that participating adult weights were closer to their biological
parents' weights than their adoptive parents'.

Environmental factors. Although genes are an important factor in many cases of obesity, a
person's environment also plays a significant role. Environmental factors include lifestyle
behaviours such as what a person eats and how active he or she is.

Physical activity. Physicalactivity tends to decrease appetite in obese individuals while
increasing the body's ability to preferentially metabolize fat as an energy source. Much of the
increase in obesity in the last 20 years is thought to have resulted from the decreased level of
daily physical activity.

Psychological factors Psychological factors also influence eating habits and obesity. Many
people eat in response to negative emotions such as boredom, sadness, or anger. People who
have difficulty with weight management may becifg more emotional and psychological
issues; about 30% of people who seek treatment for serious weight problems have difficulties
with binge eating.

lliness. Although not as common as many believe, there are some ilinesses that can cause
obesity. Thesénclude hormone problems such as hypothyroidism (poorly acting thyroid slows
metabolism), depression, and some rare diseases of the brain that can lead to overeating.
Medication. Certain drugs, such as steroids and some antidepressants, may cause excessive
weight gain.
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Emotional Aspects of Obesity

One of the most painful aspects of obesity may be the emotional suffering it causes. American
society places great emphasis on physical appearance, often equating attractiveness with
slimness or muscularity. laddition, many people wrongly stereotype obese people as

gluttonous, lazy, or both. However, more and more evidence contradicts this assumption. Obese
people often face prejudice or discrimination at work, at school, while looking for a job, and in
socialsituations. Feelings of rejection, shame, or depression are common.

When to Seek Help for Obesity

You should call your doctor if you are having emotional or psychological issues related to your
obesity, need help losing weight, or if you fall into eithiethe following categories.

1 If your BMI is 30 or greater, you're considered obese. You should talk to your doctor
about losing weight since you are at high risk of having health problems.

1 If you have an "apple shape"a sacalled, "potbelly” or "sparerg” -- you carry more fat
in and around your abdominal organs. Fat deposited primarily around your middle
increases your risk of many of the serious conditions associated with obesity. Women's
waist measurement should fall below 35 inches. Men's shoulesbehan 40 inches. If
you have a large waist circumference, talk to your doctor about how you can lose weight.

ENGLISHI!!

1) The bandage was wound around the wound. |

2) The farm was used to produce produce . Mrs.Veena

3) The dump was so full that it had to refuse more refuse. Assstant Professor
4) We must polish the Polish furniture.

5) He could lead ihe would get the lead out.

6) The soldier decided to desert his dessert in the desert.

7) Since there is no time like the present, he thought it was time to present the present

8) A bass was painted on the head of the bass drum.

9) When shot at, the dod®ve into the bushes.
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10) I did not object to the object.

11) The insurance was invalid for the invalid.

12) There was a row among the oarsmen about how to row.
13) They were too close to the door to close it.

14) The buck does funny things when theslare present.
15) A seamstress and a sewer fell down into a sewer line.
16) To help with planting, the farmer taught his sow to sow.
17) The wind was too strong to wind the sail.

18) Upon seeing the tear in the painting | shed a tear.

19) | had to subj the subject to a series of tests.

20) How can | intimate this to my most intimate friend?

Let's face it- English is a crazy language. There is no egg in eggplant, nor ham in hamburger;
neither apple nor pine in pineapple. English muffins weren't tedeim England or French fries

in France. Sweetmeats are candies while sweetbreads, which aren't sweet, are meat. We take
English for granted. But if we explore its paradoxes, we find that quicksand can work slowly,
boxing rings are square and a guineaipigeither from Guinea nor is it a pig.
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IMPORTANCE OF INDUSTRIAL VISIT IN MBA

CURRICULUM

B -Schools strongly advocates that an
Industrial visit experience component of at
least 5 in a year is included in all
management post graduate course.

Students should note that industnagit is

an essentiatomponent in the development
of the practical and professional skills
required for a manager and an aid to
prospective employment.

Industrial visit objectives

a. To expose students tananagerial,
technical and engineering experience and
knowledge which is required in industry,

where these are not taught in the class room.

b. To get a feel of the work environment.

c. To gain experience in writing reports from
presentations of the final projects.

Guidelines for preparation of Industrial
visit report

1. Introduction

The purpose of the industrial visit is to
provide exposure for the students on
practical management fields. Through this

Mr. O S Saravanan

Asgstant Professor

exposure, students will have better
understanding for managerial practice in
general and sense of frequent gaksible
problems.

2. Purpose of the report

a. Put down in writing the record of the visit
experience i.e., personal performance
reflection.

b. Means of summarizinthe experience of
a student

c. Train student in effective writing as a
preparation for thénal year project.

3. Contents and Format of Report
a. General Report Format

The report has to be type written on white
A4 size paper, font size of 12point and it has
to be used throughout the report, with line
spacing of 1.5. The report has to be properly
bound with o&6staple

b. Abstract/Preface

NATIONAL INSTITUTE OF MANAGEMENT STUDIES
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This section of the report shoutnsistof
brief description of the following.

i. Activities of the organization ii.
Summary of the report il
Acknowledgement

This section of the report is limited/o (2)
paragraphs only.

c. Table of contents

This section of the report should consists of
i. Titles ii. Sub titles iii. Page numbers

e. Summary of Duties

The section should be the brief description
of the time, duration and types of duty
carried out by the personnel during the visit.

f. Summary

Students should provide an overall
discussion in this section. Subjects that may
be presented aré. Type of experience
gained ii .Problems ii. Views and
recommendations

Suggested appendixes are:.

i. Technical Drawings ii.
during Industrial Visit

Project eport

4. Others
a. Figures/Tables

All figures, tables and similar contents must
be captioned and labeled

b. List of Notations and Symbols

Every appendix must have a title and each
page must be page numbered accorging|

d. Background of Company/ Organisation

Brief and concise description of the
company/organisation in which the student
is undertaking the Industrial Visit. The main
items are:

I. History ii. Structural Organization of main
activity iii. Title and positon of the officer
in responsible iv. Others deemed necessary

g. References

Provided that there are important resources
that are used as references while pregarin
the report, a complete list dhe titles of
references concern must be included.

h. Appendix

Appendixes are additional information
considered appropriate to support the main
text

If the report contains notations and symbols,
the full definition must be given. The list of
notations and symbols with the full
definition can be
Co nt eHkvers dpendix should have a
title and be mentioned in the main text
where appropriate. DO NOT include
irrelevant materials, e.g brochures from the
organisation, order ofms, organization
newsletters and similar materials.
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I HAVE LI F

Mrs. Lavanya L

Assistant Professor

Il f you didndt believe in ghost s, Nakul
clairvoyant wanting to clear his doubts. For the past few months, he has been he:
strange noises and waibngd near his bedroom window. He could not find anyone or
any creature but the noise was haunting. Every night the thought of going to bed
horrifying. Alone in his newly constructed 3 bedroom independent house, he regretted
decision of evacuating tenants in his inherited house, demolishing it to build his dream
home.

The c¢clairvoyant disturbed his thought
with Vaasthu of the house or your horoscope. May be some spirit is doing this job. |
pef orm a pooja and find outo. The dat e
house was clouded with smoke and with heavily terrified heart, Nakul was watch
everything. He was drenched in wet and hoped things would be ok after this. Suddenly
drange noise and wailing sound was heard. No one else except him heard that.

Nakul started shouting, owho are you?
disbelief. No one else heard the sound. He wanted to end askide and

OAm praying before youée. Pl ease tell me
There was no reply.

o | kneel before you and | am ready to
committed? | have not hurt anyone in my life nor did commit anything wrong. Who are
and why are you haunting me?6

He sincerely wished his prayers were heard. It seemed ¢osTheae sudden wh

oONakul é. You have not only hurt me but
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oWhatttt??2?206 Noéé.

Yes, | was leading a simple life, happy to extend welcongeevihaogme to me,
enjoyed their happiness and grew up he
Shared your idea of building a new hous

Who are you for Godds sake?

| am the Neem tree, you had cut becausalgmg plan could not accommodate me.
The bedroom in which you sleep was my place.

Ohh! And that made him recall his childhood days he played under the tree when he v
his grandparents who | ived here.lwasThos:¢
relieved that is suspense was broken, but also disheartened about not knowing what
about a tree already cut.

The tree offered a solution, ol f you w
| and?od. That sounadreed. fine and he |1 mmed.i
Not only did Nakul plant five trees, he also made hid ptaceecod | yv. Aft er

want anyone else crying at his bedroom window. One incident was enough for
transformation.

What about us?

Note:Thi s may wel |l be a piece of imaginat
think if trees we cut to make our sophisticated life style haunts us, will we dare to do it”
being haunted by water scarcity, extremetiena@dr@nmental threats. When will our ey
open?
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A NEW LOOK OF INVESTOR BEHAVIOURAL
TENDENCIES

Mr. R Lenin

Assistant Professor

1. Who is an Investor?

According to Wikipedia, An investor isgarty that makes an investment into or more categories
of assets like equity, debt securities,real estate,currency, commodity,derivatives such as put and
call options etc., with the objectives of making a profit.

2. The conceptual Remark of Investor BehaviouAnalysis

A technique that investigates how investor behave, what interests them, and what they like; it is
also called investor preference style analysis or IPSA because it relies on a number of statements
about an i nvest ocsraddopinans.tlt iv & techmigee that investigatesstie
characteristics of investorés preferences and

3. Investor Behaviour-A Review

The contemporary investors apply the followibghavioraltendencies in the market for trade
transactions.

a. Challenges of Emotional Regret

Fear of regret, or simply regret, theory deals with the emotional reaction people experience after
real i zing t heypdgmentrhacedevithahe prespectofrsellingna stock, investors
become emotionally affected byet price at which they purchased the stock.

b. Intuition Accounting

Humans have a tendency to place particular events into mental compartments, and the difference
between these compartments sometimes impacts our behaviour more than the events themselves.
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c. Gain or loss aversion theory

Prospect theory suggegisople expresa different degree of emotion towards gain than towards
losses. Individuals are more stressed by prospective losses than they are happy from equal gains.

d. Anchoring

In the absence djetter or new information, investors often assume that the market price is the
correct price. People tend to place too much credence in reweket views, opinions and
events.

e. Over/Underreacting

Investors get optimistic when the market goesassuming it will continue to do so. Conversely,
investors become extremely pessimistic during downturns.

f. Over Confidence

People generally rate themselves as being above average in their abilities. They also over
estimate the precision of their knowledged their knowledge relative to others.

4. Conclusion

AWhile it i's important to understand that th
think-There is a lot of evidence of hearding, thehavioralfinance concept of investors
irrationally following the same caose of action.

LAUGHTER BITES

U Empl oyer: ol n t hi
someone who is res

Applicant: ol am t
On my last job, every time anything

went wrong, they said | was

7

responsi bl e. o

RESHMA RACHEL ABRAHAM,

| MBA
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CAREER OPPORTUNITIES!!!

Mr. P. Kamalakannan

Assistant Professor

6 Car e dhedmodt widely used terms especially post liberalization era. With more lucrative
opportunities available, the more puzzled is youth of India. Here are a set of career options once a
student completes his/her Masters in Business Administration

1 Themostsought after field these days is the educ
can comfortable settle with a top notch college with a very good pay.

1 The second option is further studies i.e research. PhD in IIMs, IITs, NITstc is a guarantee
for lush green road ahead.

1 Yet another safe zone is the industry of banking and finance. A job in any nationalized bank
guarantees a safe future. Clearing the necessary screening test is the only hurdle.

1 The next option at hand is one bthe most preferred options by a large portion of
management graduates. The corporate!l!! With a decent academic record and proper
grooming, one can find a place in any top corporate giant.

1 The last but not the least option is again a road less traveled. Entrepreneurship!!! This is a
choice for those who are passionate about it. Being a jack of all trade is definitely stining
to be proud of.

Have you decided which path to tread??

DID YOU KNOW?

It is impossible to sneeze

without closing the ey es.

A The average human body

contains enough fat to make

RESHMA RACHEL ABRAHAM, 7 bars of soan.

| MBA
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Concepts of Managementllustration

from Mahabharata

(1) Ghaurava Ltd.
CEO- Duryodhana

President Dhritarashtra (Duryodhana's father)

Chief Mentor- Mama Shakuni
(2) Pandava Ltd.

CEO- Arjun
President Yudhisthira
Chief Mentor- Krishna
(1) Vision

Ghauraw The President of Ghaurav Ltd, i.e.
Dhritarashtra had no vision. He coutubt
supersede his weakness for his son. He was
used by Shakuni and Duryodhana. He was
incapable of taking any decision. He
remained silent during the dice game in
which Yudhisthira lost everything and also
let his son insult Draupadi. He failed to
forecastthe result of this dishonor which
eventually became the root cause of this
war. He was a weak leader and failed to
follow his responsibilities as a president in a
proper manner.

Pandav - Their President Yudhisthira was a
man of great vision and was resped even
by his competitors. He was an expert in
administration and a man of values and
adhered to truth and Dharma. He used his
image in a great manner as on the first day
of war he applied a great strategy. He went
over to Ghaurava's to take blessingni

Ms.R HariHingnekar

Asst.Prof

Elders and in return he got the secret of
defeating them. This helped them to gain
strategic advantage over Ghaurav Ltd. He
also expected the war at an early stage and
started preparations for

(2) Strategy

It is the direction and scope of an
organkation and helps it to compete with
competitors.

Ghaurav - Their Chief Mentor or Strategist
Shakuni relied on unfair trade practices.
Such things may work in sheterm but a
complete failure in longerm. A good
strategist is one who knows the weaknéss o
competitors and exploits them. He should
help the Company to recover from any
situation. Shakuni was immoral and believed
in shortterm profits. He was biased and
used to think about the welfare of CEO i.e.
Duryodhana only and not of Ghaurav Ltd. as
a wiole.
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Pandav- They have got the best strategist in
the form of Krishna which the world
haeveseen. He believed in forming strong
allies and was responsible for the merger of
Pandava Ltd. with Dwarka, Rakshas,
Panchala, and Matsya. He asked Yudhisthira
to go to Bhishma on 1st day of war to know
their weakness. He was responsible for
forming the strategy of the death of
Dronacharya, Karna and even Duryodhana.

(3) Motivation

It acts as a catalyst in achieving a company's
mission, vision, goal and objects.

Ghaurav - Their CEO was motivated by
greed for the Indraprastha. He was ready to
do apply any means whether fair and unfair
to achieve his goal. He was a great example
of evil and fighting against the truth.

Pandav -They were fighting for their self
respect and this is the greatest motivation in
this world. They believed in fair practices
alone.

(4) Decision Making

It is the art to take right decision at the right
time. One should grab the opportunity at the
right time to gain advantage over the
competitors.

Ghaurav - To take good decision, one
should have great level of concentration and
low level of anxiety and their CEO was
completely opposite to it. He was a man of
low concentration, high level of anxiety and
believed in unfair practices.

He believed in finance more than Human
Resource. He chose Krishna's army over
him which was his biggest mistake.

Pandav- Arjuna was a person of great
concentration and was much focused. He
chose Krishna over his army which carto

be a masterstroke. He used to set example
for others.

(5) SWOT Analysis

Ghaurav - They converted their strength
into weakness as they used to indulge in war
with the other kingdom which caused both
loss of men and creation of enemies.

Pandav - They utilized their exile period in

which  Arjun acquired Divyastra and
Yudhisthira formed the strategy of war by
taking teaching from different Gurus. Thus
they converted their weakness into strength.

(6)Commitment

Ghaurav - There was lack of commitment

from Ghaurava's. Their main warriors like

Bhishma and Dronacharya didn't wanted
war and promised not to kill any of the

Pandavas. Karna was fighting the war just to
be loyal to Duryodhana but wasn't fully

involved in the war as he promised not to
kill any of the Pandavas except for Arjun.

Pandav - Everyone was assigned a role and
they did it with their limited capabilities.
Abhimanyu and Ghatotkatch sacrificed their
lives for their team. Both of them
contributed a lot as Abhimanyu fought with
7 Maharatissingle handed and Ghatotkatch
took away half of Ghaurava's army with
him.
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(7) Team Work

Ghaurav - They didn't work as a team.
Many of them hated each other. Bhishma
didn't want Karna to participate in the war.
Bhishma and Karna both used to hate
Shakuniand his tactics. It means they didn't
have faith in their key strategist.

BUSINESS HUMOUR

Pandav - They put team interest above all
and each person was involved in every
process. They respect each other and use to
listen to their CEO. They had a mission and
a common goadnd they worked for it.

0 epin
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Things to say when caught
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RESHMA RACHEL ABRAHAM,

| MBA
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STUDENTS CODRNER

HRscannot manage performance

The title sounds provocative, but when Wenk further. Is HR really the process owner? A
survey conducted in the U.K in 1998 clearly indicated that the management of performance
was the responsibilitgf line managers alongith their teams. It was nahe presrve of the HR
function In the name of managing performance, what are most HR professionals doing? A major
part of the effort seems to go in chasing and following up on forms to be filled, once at the
beginning of the year and once at the ertte Tore aligned HR Managers go one step further
and run training sessions to familiarize people with the skillgew sit on performance review
meetings. Some go as far as driving the goal setting process.

But then, is all this performance management?

Unfortunately M

Performance management is what happens throughout the year and can be done only by the
Manager. Like in child birth, the midwife can only do that much. The mother has to deliver. In
fact, HR attempting to drive the process quite oftenrfegmtive consequences. Many believe it

is HR's initiative. On occasions, the rigor of HR's chasing is so high that even the original goal
setting forms end up with HR, to be given back to the employee otilg and of the year.

Vaideesh , Il MBA
DECISIONS
A wrong decision at the wrong time (HSASTER
A wrong decision at the right time MISTAKE
A right decision at the wrong tim&WTILE

A right decision at the right time Buccess

PRATHIBA, | MBA
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NATURE

Nature you are so beautiful

You have beauties in you full!

You make the earth heaven,

By the features you have given;

Your features can not be courted by any,

Because you have so many and many.

You give vast things for us,

But you dondt take | east from us;
You give r equired rain and breezy air,

Which makes our life happier;

You are full of forest and trees,

So that we always rest in the arms of peace. KIRUBA , | MBA

SHORTCUTS TO SUCCESS

Planwhile others are playing.

Studywhile others arsleeping.
Decidewhile others are delaying.
Preparewhile others are day dreaming.
Beginwhile others are procrastinating.
Work while others are wishing.
Savewhile others are spending.
Listenwhile others are talking.
Smilewhile others are frowning.

Commentwhile others are criticizing.

<K <K K KKK KKK KK K KL

Persistvhile others are quitting
SHANTHI, | MBA
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BE POSITIVE. ..

Gauthamma Raj M.K.S, | MBA

SUCCESS MANTRAS!!

Every individual strives hard for leaving a mark in their respective fields. But a very few end up
achieving what they dream. The goal of every individsialothing but to achieve success. The

path that they tread makes all the difference. Be it a student, professional or any individual for
that matter, history has time and again proved that outputs are meant for those who give inputs

Out of my nineteen years of education, | have formulated certain mantras to stay unique and
victorious in anything and everything. A few of them are,

1 Always be ready to learn
9 Plan in advance faall endeavors
9 Practice self motivation
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Create only healthy friendship networks

Be open to learn from others. Let not you ego stop you
Be a jack of all trade, even if you are master of none
Be the change maker or initiator

Be passionate about what you do

Know your priorities

Know when to enjoy and when to work

Do not procrastinate, as it is the thief of time

Attach utmost importance to your communication
Identify your time wasters and practice avoiding them
Always believe that you are unique

= =4 4 -4 8 -4 45 -9 -9 -9 -9 -9

These are mantras which could be applied

create your own whictsialways the best. But do it.
Because success never comes easil yé

MINCY MOHAN, Il MBA

SUCCESS Vs FAILURE QUOTES

0OThere ar e three i ngredients i n t he good
~Christopher  Morley

oDiligence i sgtohha o tr-BenjaminaDisraeli

oDon't aim for success if you want it; jubkt
come nat ubavit Frost. 6

OFailure is success ~Mafcomvforbdsearn from it. 6
"Failure is only the opportunity to begin a gain, only this time more

wisely." ~ Henry Ford

"l have not failed. I've just found 10,000 ways that won't

work." ~ Thomas Alva Edison

"All my successes have been built on my failures."~ Benjamin Disraeli
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"Winners lose more than losers. They win and lose more than losers, because they
stay in the game. ~ Terry Paulson

"Failure doesn't mean you are a failure...it ju st means you haven't succeeded yet."
~ Robert Schulle

"I've missed more than 9000 shots in my career. I've lost almost 300 games. Twenty -
six times I've been trusted to take the game winning shot and missed. I've failed over
and over and over again in my life. And that is why | succeed."

~ Michael Jordan

NASREEN BEGUM, Il MBA

CREATING A GOOD STUDENT

INGREDIENTS:

One cup of knowledge

Two cups of etiquette
Three cups of responsibility
Four spoons of sincerity
Five spoons of involvement
Six quarts of commitment
Seven spoons of discipline
Eight spoons of punctuality
Nine spoons of courtesy

<K<K LK LKLKLKKLK KL

PROCEDURE:

Take knowledgeand etiquette

Mix them thoroughly with commitment
Blend them with involvement
Sincerity and responsibility

Add punctuality and discipline
Sprinkle abundantly with courtesy
Pack it with a smile

Serve the teacher with satisfaction

<K<K <LKLKLKLKKL

M.KALAIVANI, | MBA
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Rajiv Gandhi Salgpreviously known a®Ild Mahabalipuram RoadOMR) odT Corridoris a

major road in suburbarChennajlndia beginning at theMadhya Kailaskemple in Adyar and
continuing south tilMahabalipuram ultimately merging with th&ast Coast Roadrlhis is
popularly called as the 'IT Corridor' because this stretch has become home to many IT/ITES
companies.

Almost all major IT/ITES companies li&atyam  Computer  ServicdsCL
TechnologiesTCSAccenture Wipro TechnologiegCognizant Technology Solutions, Scope
International, Photon InfoTech, arndfosysare situated along the IT Corridowith lots of
residential apartments coming up along the IT Corridor, the total investment in such projects in
this area is estimated at a whopping Rs 550 crore.

Important colleges along OMR include National Institute of management stigli#¢,College of
Engineering St. Joseph's College of Engineer®athyabhama Deemed Universigindustan

College of Engineeringleppiaar Engineering Colleg®/ith all the above features and

I ROy OSYSyd Ay haw 3 odzi adAff SKEWhiBMRNS A& vy
become an accident prone area? Since there are no proper bus stops the corporate buses as

well as the MTC buses shift their tracks from right to left often and this causes danger to the

other vehicles, and due to this frequent accidents areriglplace.

Share autos also bring a lot of trouble to other vehicles and it also creates a lot of accident, a
person who is driving his vehicle behind a share auto most of the time gets into an accident
Another important issue is that most of thténe none of the commuters follow the traffic

rules, and the people who cross the road blindly, bring a lot of trouble to others and also causes
lots of accidents. This makes OMR an accident zone. To overcome this, the public should think a
little before violating the rules and the government should also implement certain plans
ensuring the safety of the people to make OMR a safe zone.

VINOTH, Il MBA

BUSINESS HUMOUR

Top 7 things to say when caught oOsl eepir

T oThey told me at the blood bank this might
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T oThis is just a f inagwhiehrtheyrspokeuabositsnthato we r

ti me management course you sent me to. 6

T ol wasndt wadneeditptingog the mission statement and envisioning

the new paradigm. 0

T ol was testing my key board for drool resi
T oIl was doing a highly specific yoga exerci
T oWwhy did you interrupt mea@solutioht@adr al most f i
biggest problem. ¢

MT 0The coffee machine is broken. o6

DID YOU KNOW?

It is impossible to sneeze without closing the eyes.

The average human body contains enough fat to make 7 bars of soap.
A full grown bear can run as fast as a horse.

Peanuts are one of the ingredients in dynamites.

Cold water weights more than hot water.

Babies do not produce tears until the baby is approx 6 -10 weeks old.

Cats make about 100 different vocal sounds & dogs make about 10.

> > > > > > > D>

There are ten towns named Hollywood in th e United States.

Reshma Rachel Abraham, | MBA

LNSSNRe

To whom do these mottos belong??

1. Better to light a candle than to curse the darkness

2. Where do you want to go today?
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The Power of Dreams.

Think.

Connecting Peaople.

I'm Lovin' It.

Omnia Omnibus Ubique. (All Things, For All People, Everywhere.)

Save Money. Live Better.

© © N o 00 b~ w

Citius, Altius, Fortius. (Faster, Higher, Stronger.)
10. Nation shall speak unto nation

11. Vorsprung durch Technik

12. Leading innovation

13. Every little helps

14. Nullius in verba (On the word of no one)

15. Dieu et mon droit (God on my right)
16.Dondt be evil

17. Just do it

18. In somno securitas( In sleep there is safety)
19. A Mari Usque Ad Mare( From sea to sea)
20. Blood and fire

Satabdi Roy, Il MBA
(Answers on pg 49)

Three Obstacles to Success

Most people would like more out of life than they already have. Yet most of them will never
achieve them because they are easily discouraged.

Just think of all the things you have ever wanted to accomplish in your life and why you did not
accomplish them. You would probably say you did not try hard enough or you never planned
them properly. In fact you are discouraged by three things from bagwgssful than anything

else.
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They areFEAR: Fear of failure is the biggest obstacle to our success. Fear is a negative feeling.

It paralyzes us. Most people donét succeed be
which creates a vicious cyeckince the only time we really fail is when we stop trying! Do you

ever realize that if you keep trying day after day, you are giving yourself an opportunity to be
successful, to be the best? It is only when you stop; you keep away from the opportunity yo

ever had to be successful.

OTHERS: Thi s is a big obstacle to success. Ot her :
be doned and stop us from doing what we want
you to think that they are acting your best interest, but they are not. Infact they are acting

in their own best interest. There are too many people who want to discourage you so that you
would not be more successful than they are.

HABITS: Bad habits constantly stop us to reach our ,gbikd the habit of postponement,
laziness, not writing things down and many others. Habits are addictions. Addictions have to be
stopped stage by stage.

Do it for a month and then next do a little more. There are no overnight success is a long journey
ove a road that has many road blocks. It is the people that go through these roadblocks become
successful.

SABARI NAVEEN, Il MBA

Busi ness Poetryé

Business and Poetry at first glance have little in common. Most people consider business as
representative of the rational side of our society. Business is involved with profit and concrete
ways of achieving it. Poetry represents theative, more abstract side of the world. It deals with
ideas and emotions. When considering word associations, would not ordinarily think to couple
the phrases 'estate planning' or 'business planning' on one hand, and the word 'poetry', on the
other. Fo years we have talked about businessmen who are closet poets. Wallace Stevens was an
insurance executive, but by day and night he was an accomplished poet. These days we find
many CEOs who write poetry and even more who love it. We suspect, too, thdt e seeing

more poetry in business documents, as men and ladies of substance try to defy the world of spin
that puts such a pall on discourse throughout the darkened world. If you have a job or career,
ever wondered where you are going, debated if yowlsl venture on your own, and questioned
whether we were on the right track. Poems are commonly found in mottoes, slogans, and even
mission statements for businesses today. And a whole, new profession of business poets has
emerged. These poets provide pimational verses, poetgriven motivational programs and
professional development using poetry. Poetry is also used as a way to improve business writing.
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Rules of good poetry writing are as applicable to good business prose as verse. Good writing
comes fom a combination of good content, clarity, and style. There are many jokes about
"businessspeak” expressing simple statements in complicated, convoluted ways. Simply reading
aloud what has been written can be tremendously effective in reworking bysiogsso that it

flows and communicates accurately in an understandable fashion.

CHITRA BASUMATARY, Il MBA

THE THREE COMMANDMENTS OF LIFE

Three things to respect Old age, humanity and law.
Three things to love  purity honesty and hard work.
Three things to admire -beautyjntellect and character.
Three things to cultivateourage, cheerfulness and contentment.
Three things to maintakpromise, friendship and affection.
Three things to control tongue, temper and temptation.
Three things to watch -speechpehavior and action.
Three things to prevent laziness, falsehood and slander.
S.UMA, | MBA
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Time Management Crossword Puzzle

N

ACross ]

10.

11.

14,

15,

16.

Something vou wear that
tells tirme, ar staring at the
area bebtween your arm
and hand. (2 words)

Kids sometimes hate to get
this from teachers, but it's
an important part of
learning school lessons.
Crropping an activity
because yvou don't have
enough tirme far it is not the
same as being a

These can compete for
wour attention while wvou're
trving ta get impoaortant
things done.

Futting ot until later what
wvou could be doing now is
called -

If wou get everything done
with tirme to spare, wvou can
Kick back and .
Llse aone ofthese to plan
out vour month.

| .

] P

17. Howw rmuch tirme, or money,
wvou hawve to spend is called
wour .

19 It's what vou do when
wou're in a hurry, or
famous monument“Mount

more*™

[ [EY=1a]

1. Deciding what things to
spend yvoudr tirme on means
choosing these.

2. Wvwe can't slovww down ar get
mare time, butwe can
learn hows to it.

3. Itprovides entertainment
and education, but it can
also lead to a lot of wasted
tirme.

S, You might geta ™
toy with purchase,” ar
spend same "
time" by wvourselr.

5.

7.

12,

13,

16.

18,

L

Things that require time
and effort over several
weeks, months, or vears
are called goals.
(2 weardsh

Soamething that can easily
take too much of wour time,
or spider's silk stretched
across the globe. (3 words)
Ifyou don't have enough
tirme tor all the clubs,
sports, and activities vou're
signed up for, yaud're

Experts agree: yvou should
get about eight hours of
this a night.

Tou can carry this around
to record your daily tasks
and responsibilities.

t's usually easier to just do
a household

than camplain about it
Wa'e setthese for ourselves
1o help us get things dane.

(Answers on pg 50)

Amey Mariam Immanuel, Souparnika Sekar

MBA
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Wow Chennaill!

0 Chennai was formally known as Madras or Madrasapattinam.

o Itwas located on the coromandel coast of the Bay of Bengal.

o Chennai is the fourth mopbpulous metropolitan city and the fifth most populous city in
India.

0 Chennai was formed in 1956.

0 Marina beach is the second longest beach with a length of 6 kms

o0 The palatial mansion once called as Guindy lodge is the present Raj Bhavan where the
governorof TamilNadu resides

o A major chunk of I ndi ads automobile manuf
Chennai and also contributed 39% of the st

o University of madras was formed in 1857; it is the first university in India.

o0 The first cricket tesmatch played in Chepauk was orAl%#1934 between India and
England,

o Government ophthalmic hospital of Chennai is the oldest in India and second oldest in
the world.

0 R. Venkiah of gaiety theatre Chennai is the first to own a cinema theatre in India in the
year 1912.

o Srinivasan Ramanujam the greatest mathematician worked as a clerk in Chennai port
trust.

o Binny mills of Chennai was the largest supplier of uniform to the allied force in the world
war |l

o The madras electric tram way was opened in May 1894| six years before any other
city or even London during the British perio@hennai is one of the few cities in the
world that accommodates a national park, the Guindy national park within its limits. The
city has an estimated 4.5 area under green cover

B.ARUNTHATHI
| MBA
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Review of the mov

There is not a single frame Avatart hat doesno6ét | ook stunning anc
militarized human mining colony to the beautiful forest planet Pandora that contains a rare

mi ner al that the humans want, to Pandoratds ir
aboutthehumnés presence. I n order to better under
the means to mentally occupy specially grown avatar bodies that look like the giargyetdje

opaques ki nned Naodvi | ocal s Termin&a m Salvationr pléys ngt on

Jake Sully, a paraplegic marine who adopts one of the avatar bodies in order to infiltrate and gain
the trust of the Naobvi

DescribingAvatara s APocahont as i n Spaceo would not b
relationship with the HMduarassimilatpsaeteNativeAmérioak| ows t
Indianculture narrative of many paosblonial films. HoweverAvataris more in tune with
KevinCo st DancedwithWolves 1 990) r at her than f iTHeiest such
of the Mohicang 1 9 9 2) or T eThe Hawcd\orld20@5), whick bath contained a

slightly more complex exploration of racial and cultural identity.

Avataris still a whitemansavesthe-day film and it is occasionally guilty of some rather naff
moments when depi c tsavagg typgeh Howdver,dalthe caredohtaris b | e

very simple yet sincere environmental and -aotonial message that removes @dlubt about

the filmdébs good intentions. Besi des, such gr |
sheer beauty and exhilarating visuals at the forefroAvafar.

JamesCamerorhas long been at the forefront of setting new standards for high quality spectacle
cinema with films such aBhe Terminator(1984),Aliens(1986) andTerminator 2: Judgment

Day (1991) rightly regarded as classics of the scidiatmn/action genre. WitlAvatar Cameron

not only sets new standards for the use of comygérerated imagery special effects but also
the use of 3D photography, which has a full degftfield and is integral to the texture and
sensory impact oAvatar. Cameron has made no commiseswith Avatarfrom a technical
point-of-view and in time it will come to be regarded as a benchmark film.

VIJAYAKUMAR, Il MBA
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Business Quiz

What is the name of head quarters of TATA group?

Who are the Bretton Wood sisters?

How many mutual funds are there in India today?

How many Stock exchanges are there in India?

What is the name of Central bank in USA?

Which magazine uses tieythological winged horse Pegasus for its logo?
Which Japanese electronics firm is named after a meaning sound?

The Skoda car company is based in which country?
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What is the currency of turkey?

100Wor Il d6s | ocal bank is the punchline of whi
l1lAiCel ebrate | ifed is the tagline of which ¢
12.Which company brings CNBC channel in India?

131 n which countr yildshicsoiinss tyhoeu rcosont foifndal | ev
14.What is the title of autobiography of JRD TATA?

155Thi s company i $0dAWhiIi ghngompangR
l6.AExperadawmsel fyo i s the tagline of
17.Double Entry system was introduced by?

18.Which car manufacturer uses a badge consisting of four interlocked circles?

19.Expand ICICI

20.When were banks in India nationalized?

21.In the context of mtual fund, SIP stands for?

22.Who introduced Harley Davison?

23.Who is the founder of famous Wall street journal?

24.Which is the first mobile company?

25.DTH stands for?

(Answers on page 50)
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THE POWER OF CONFIDENGE

A business executive was deep in debt and could see no way out. He sat on the park bench, wondering if
anything could save his company from bankruptcy. Suddenly an old man appeared before him. "l can see that something
is troubling you," he said. After listening to the executive's woes, the old man said, "l believe | can help you." He asked
the man his name, wrote out a cheque and pushed it into his hand saying "Take this money. Meet me here exactly one
year from today, and you can pay me back at that time." Then he turned and disappeared as quickly as he had come. The
business executive saw in his hand a cheque for $500,000, signed by John D. Rockefeller, then one of the richest men in
the world! "I can erase my money worries in an instant!" he realized. But instead, the executive decided to put the
uncashed cheque in his safe. Just knowing it was there might give him the strength to work out a way to save his
business, he thought. With renewed optimism, he negotiated better deals and extended terms of payment. He closed
several big sales. Within a few months, he was out of debt and making money once again. Exactly one year later, he
returned to the park with the uncashed cheque. At the agreed-upon time, the old man appeared. But just as the
executive was about to hand back the cheque and share his success story, a nurse came running up and grabbed the old
man. "I'm so glad | caught him!" she cried. "I hope he hasn't been hothering you. He's always escaping from the rest
home and telling people he's John D. Rockefeller." The astonished executive just stood there, stunned. All year long he'd
been wheeling and dealing, buying and selling, convinced he had half a million dollars behind him. Suddenly, he realized
that it wasn't the money, real or imagined, that had turned his life around. It was his new found self-confidence that gave
himthe power to achieve anything he went after!!

Don’t wait until everything is just right. it will never be perfect. There will always be challenges, obstacies
and less than perfect conditions. So what? Get started now. With each step you take, you will grow stronger, skilled, self-
confident and more successful! Self confidence gives you the freedom to make mistakes and cope with failure without
feeling that your world has come to an end or that you are a worthless person. One who has confidence in himself will
gain the confidence of others. Trust yourself.

A.sudha, || MBA
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DON'T ASSUME TOO MUCH...

OH MY GOD!! TIMMY,
YOU'RE ONLY SIX!!

Mommy, I have a
drnnking problem.

This is your fault, Bob!

OUR SIX YEAR OLD
SON HAS A DRINKING
PROBLEM!!

He sure as HELL
doesn't need a role
model like you!!

My fault?? Maybe if
vou'd spend more
time with him!

I DON'T NEED YOU,
AND TIMMY SURE
DOESN'T NEED YOU!!

I've done nothing but
give for this family,
and this is what I get?

I'M LEAVING!!

FINE!! \\
S

ﬁ

Oh Timmy, don't cry.
It'Il be okay. We'll be
alright without daddy.

Timmy, I want you to
tell me about your
drinking problem.

If Joe drinks one liter
of juice and Tom drinks
two, how much did
they both drink?

This could happen at work, home or anywhere else where people
jump into conclusions and not listen!

GOOD COMMUNICATION
is the bessolution for many of problems that we might face in
our life! SOUPARNIKA, | MBA

Talk to me, Timmy. Tell
me about your drinking
problem.
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| NFANTS ARE ETERNALE
Babyds smile is the best tool ;
To make terrorists also to feel as fool;
Let 6s weapentdbhng s peace;
And stop the world from going into piece.
Caste, religion and creed are useless;
Fighting for them is tasteless;
Celebrate love and care with heart full;
Making a peace war for this will be grateful.
Letbs pray the eternal;
By seeing the faces of infants;
Deity worships are terminal,
Because, real God is in front.

K.K VELAYUTHAM

| MBA

MOTTO- ANSWERS

1. Amnesty International 14. The Royal Society

2. Microsoft 15. England/The British Royal

3. Honda Family/The Times

4. 1BM 16. Google

5. Nokia 17. Nike

6. McDonald's 18. Academy of Anaesthetists of Great

7. Harrods(department store, London) Britain and Ireland

8. Walmart 19. Canada

9. Olympic Games 20. Salvation Amy

10. BBC

11. Audi

12. Toshiba

13. Tesco
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Bombay house

World bank and IMF

31

23

Federal reserve

Readers digest

Sony

Czechoslovakia

Lira

HSBC bank

Dabur

TV18

Vatican city

Beyond the last blue mountain
Wipro

Tamilnadu Tourism

Lucas Pacioli

Audi

Industrial Credit and Investment of Corporation of India
1969
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21. Systemmatic Investment Plan

22. Bill Harley andArthur Walter Davidson
23. Charles Dow and Edward Jones

24, Motorola

25. Direct To Home

SANTHOSH CATERING SERVICE3H 9840076712)

(Email) santhoshal975 @gmail.com

L0

CATERING
FO0D, FUN, SPIRITS
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